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team to raise funds for the delivery of Bradford’s 2025 City of Culture
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August 2022 – March 2023
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Overview 

Bradford has been named as UK City of Culture 2025. Our vision is to use arts and culture to
fuel the social, economic and creative renaissance of our district; to make Bradford one of
the most welcoming places in the UK where artists, producers, audiences and creative
entrepreneurs can flourish.

Fiercely proud of its creativity, boldness and independence of spirit, Bradford’s story is ready
to be told and our storytellers come from all parts of the globe. This is a district built by
entrepreneurs, shaped by an international community and a history of world-famous artists,
performers, writers and musicians. This is also Bradford’s moment to showcase to the world
what modern British culture looks like. And Bradford 2025 will be where the passionate
young voices of the future will be heard.

Prior to the appointment of the new full time fundraising team in early 2023 we need to
nurture the partnerships developed during the bid, encourage new bid partners to continue
their support through the delivery period, develop new partnerships and identify new funding
sources, both public and private.

We are looking for partners to commit to multi-year relationships between 2023 and 2026, to
cover the “runway” period, the City of Culture year, and a legacy year to allow us to
embed/develop the social and infrastructure benefits that the CoC year brings to Bradford.

Our brief is for an Interim Fundraiser to work with us from August 2022 - March 2023.

Scope of works may include but is not exhaustive:
● Nurture the business partnerships we developed during the bid period (including some

who have already committed to continue their support through to 2026)
● Work with all bid partners to encourage and define their ongoing support
● Identify potential new corporate partnerships for 2023-2026 and develop those into an

agreed package
● Develop contracts and memoranda of understanding
● Identify potential funds from appropriate Trusts and Foundations
● With the Interim Director, manage relationships with agreed public sector partners
● Write bids to Trusts and Foundations and, where agreed, public funders
● With the Interim Director and other contracted fundraiser, develop and refine

partnership frameworks, strategic policies, draft correspondence for influencers we
have available to us (eg Bradford Council CEO or Leader, Bradford Culture Company
Chair, etc), and draft reports to the board and senior stakeholders such as the Council
or major funders)



Award criteria 

Your proposal for undertaking the work should outline your skills and experience in:
1. Fundraising experience and success: demonstrated ability to raise funds from the full

range of sources: government/public sector, trusts and foundations, corporate sector and
individual giving

2. Stakeholder engagement and management skills
3. Ability to work as part of a small but dynamic freelance team who may be located in

disparate places
4. Experience and knowledge of the Bradford District, particularly in a fundraising context.
5. An understanding of the opportunities that a City of Culture presents for the District and for

public and private stakeholders/partners
6. Shared database management skills

How you will conduct the contract

We envisage that this role will involve 2-3 days a week. You may propose to work as a
part-time salaried member of staff, or be self-supporting as a freelance contractor (have your
own IT, insurance etc), or you may bid as an external fundraising agency.

You will have shared access to some organisational resources such as databases, which you
will need to help keep updated. There will be a mix of home-working and office-based work,
to be agreed.

Your proposal for undertaking the work should include:

1. Your proposed/preferred working structure - salaried staff, contractor, as an agency
team, and how you think this model adds value to the work

2. Your working methodology in broad terms: how you will organise your work and
propose working with colleague/s in relation to the information provided in this Brief

3. An outline of the internal responsibilities and liaisons if you are applying as a team.
4. Your fee, expressed either as a daily rate, monthly rate, or fixed fee, if you are

applying as a freelance contractor or agency
5. Assurance that you have professional insurance and are fully resourced to conduct

this role as an independent freelancer or agency

Fees and payment

Please specify your proposed payment schedule, including fees and costs, and VAT, and
how the payment schedule relates to your proposed work timetable, in your proposal. As a
guide, a budget of up to £30,000 is available for this work.

If the contract is required to be extended for a longer time, or additional work is
commissioned (not included in this original specification), this will be subject to a new
agreement.



Selection process

Proposals will be assessed by Bradford Culture Company against the following questions:

1. Does the proposal demonstrate that the potential contractor has the relevant skills and
experience as outlined above, and demonstrates an understanding of all the issues
related to this brief? 

2. Are the methodology and methods appropriate to the requirements set out in this
brief? 

3. How well has the bidder structured a team (if appropriate) in order to successfully
manage the contract and deliver the required work to the budget and timetable
required? 

4. Is the fee and payment structure appropriate and proportionate?

Contract management 
We expect the work to begin in August 2022 and be completed by March 2023. The contract
will be with Bradford Culture Company.

If applicable, the successful applicant will need to provide their own equipment, resources
and insurance in order to be able to work as independent freelancers.

The project will be managed by the Interim Director.

Selection Criteria
Our process for assessing submissions will be based on:

Quality of response to skills and experience as outlined above 60%

Proposed work plan/methodology and resource allocation 30%

Price and payment schedule 10%

TOTAL 100%

 

 Procurement process and timetable

Proposal return deadline: Written submissions should be submitted by email to:
kitty.wright@bradford2025.co.uk by midnight on Sunday 24 July 2024.

If you would like to submit a proposal via an alternative method, or have particular
communication requirements, please let us know by contacting  Kitty Wright on
kitty.wright@bradford2025.co.uk

Bradford Culture Company will notify bidders of whether they have been shortlisted by 29
July, 2022, by email. Interviews will be held on Monday 8 August 2022.

mailto:kitty.right@bradford2025.co.uk

